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AFSAAP Newsletter – August 2016

Expressions of Interest – AFSAAP Office Bearers for 2017

In accordance with the AFSAAP constitution, http://afsaap.org.au/about/constitution/, AFSAAP will elect a 
new Executive, including Office Bearers (President, Vice-President, Secretary, Treasurer, Journal Editor, and 
Postgraduate Representative) and Ordinary Members. See page 4 for a summary of the responsibilities of each
of these roles.

As per the constitution, these positions will be declared open at the Annual General Meeting. In order to allow 
for an informed vote, we ask that any members who would like to nominate for any of these positions prepare 
a brief summary (no more than 500 words) outlining their reasons for nominating and the plans they have for 
their year in the role. Nominations will be open until the AGM, however we encourage members to nominate
in advance so that the membership, including absentee voters, can properly consider the candidates. 

If you wish to nominate for a position in 2017 and would like to have your summary distributed to the AFSAAP 
membership in advance of the AGM, please send your nomination to secretary@afsaap.org.au no later than 1 
October 2016. Please include your full name, your institutional affiliation and position, the position for which 
you wish to nominate, and a brief summary.

Changes to AFSAAP constitution

According to the AFSAAP constitution, http://afsaap.org.au/about/constitution/, any changes to the constitution 
require 21 days written notice to the AFSAAP membership and must then be voted on at the Annual General 
Meeting. If you would like to suggest any changes to the constitution please email secretary@afsaap.org.au by 
1 October 2016 in order to allow time for dissemination of the suggestions.

Africa: Moving the Boundaries 39th AFSAAP Annual Conference 5-7 December 2016

St. Catherine’s College, University of Western Australia - Details at http://afsaap.org.au/conference/perth-2016/ 
All correspondence should be emailed directly to the conference coordinator david.mickler@uwa.edu.au
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Negotiating Belongings: Stories of Forced Migration of Dinka Women from South Sudan
A new book by AFSAAP member Dr Melanie Baak

Belonging is an issue that affects us all, but for those who have been displaced, unsettled or made ‘homeless’ 
by the increased movements associated with the contemporary globalising era, belonging is under constant 
challenge. Migration throws into question not only the belongings of those who physically migrate, but also, 
particularly in a postcolonial context, the belongings of those who are indigenous to and ‘settlers’ in countries 
of migration, subsequent generations born to migrants, and those who are left behind in countries of origin. 
Negotiating Belongings utilises narrative, ethnographic and autoethnographic approaches to explore the 
negotiations for belonging for six women from Dinka communities originating in southern Sudan. It explores 
belonging, particularly in relation to migration, through a consideration of belonging to nation-states, ethnic 
groups, community, family and kin. In exploring how the journeys towards desired belongings are haunted 
by various social processes such as colonisation, power, ‘race’ and gender, the author argues that negotiating 
belonging is a continual movement between being and becoming. The research utilises and demands 
different ways of listening to and really hearing the narratives of the women as embedded within non-
Western epistemologies and ontologies. Through this it develops an understanding of the relational ontology, 
cieng, that governs the ways in which the women exist in the world. The women’s narratives alongside the 
author’s experience within the Dinka community provide particular ways to interrogate the intersections 
of being and becoming on the haunted journey to belonging. The relational ontology of cieng provides an 
additional way of understanding belonging, becoming and being as always relational.

A New Think Tank in the Heart of Africa: The Mustard Seed Institute

We are a Think Tank, established in the Great Lakes region of Africa, based in Kigali, Rwanda.

Our vision is to be a leading independent Think Tank, working towards sustainable peace, regional co-
operation and development in the Great Lakes region of Africa – Rwanda, Burundi and DR Congo.

Our mission is to facilitate local discussions and debates and produce innovative research reports on 
contemporary social, economic and political issues in the Great Lakes region of Africa.

We create forums where local people can generate their own solutions and remedies to the issues 
confronting their societies. Our mandate is to challenge the status quo and go beyond charitable giving 
toward real societal change.

Our approach is to bring people together through our regular dialogues, workshops, seminars and 
roundtables. To discuss issues of concern and importance to society and to produce innovative and 
informative research reports – The Mustard Seed Papers – that are useful for policy makers. We empower 
communities of the Great Lakes region and equip them with the necessary skills to build sustainable peace 
and eradicate extreme poverty.

The founding belief of the Institute is that social progress and economic development is stimulated by 
informed discussion and debate on a diverse range of topics. The Institute encourages the sharing of a 
plurality of ideas and opinions, which motivate and inspire the societies of the Great Lakes region to greater 
levels of development.
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Our programs:

The Great Lakes Peace Dialogues
The Kigali Business Roundtables
The Good Samaritan
The Golden Zebra Agricultural Enterprise
Our latest publications (available on our website):
Kwibuka Perspective
Kigali Business Insights
The Golden Zebra Enterprise
Burundian Crisis Analysis (to be released shortly)

The Institute has been established and is run by a husband and wife team, Jean Nepomuscene Sibomana and 
AFSAAP member and Australian, Sabrina Joy Smith. They are currently in Australia and are keen to connect 
with people interested in the work of their Institute. 

For more information visit the website www.mustardseedinstitute.org and www.facebook.com/
mustardseedinstitute/. Email: SabrinaMSI@outlook.com 

Thank you! 
Submitted by Sabrina Smith

The Annual Cherry Gertzel / AFSAAP Postgraduate Prize

Postgraduate Students are encouraged to enter their paper to The Annual Cherry Gertzel / AFSAAP 
Postgraduate Prize for the best postgraduate paper delivered at the AFSAAP annual conference. See http://
afsaap.org.au/conference/postgraduate-prizes/

Malangatana – in the Tate Modern

The late Malangatana now has a painting in the Tate Modern in London. A large early painting, in the same 
room as Picasso and Dali. A huge recognition of his greatness. 

“The new Tate will show Picasso’s “Weeping Woman”, iconic Spanish civil war image, in the company of 
Malangatana Ngwenya’s painting of chaotic collapsing bodies made in 1967 during Mozambique’s war 
of independence, and juxtapose Rachel Whiteread’s photographs of Hackney with Marwan Rechmaoui’s 
sculptures of war-damaged Lebanese high-rises.” (From Interview: Frances Morris, the Tate Modern’s first 
female director (Financial Times, 20/05/2016), by Jackie Wullschlager).

AFSAAP invited Malangtana to its 1999 Annual Conference, and the result is a beautiful painting entitled 
“Rites of Friendship”. Details of this painting and sale available from http://afsaap.org.au/resources/afsaap-
archives/malangatana-valente-ngwenya/ 
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The Role of AFSAAP Officers (updated 22 July 2016) 
 
In response to discussion at the Executive Committee meeting held prior to the AGM at the AFSAAP annual 
conference at Flinders University in October 2003, the meeting agreed that a document detailing the roles of 
Executive Committee members should be prepared. The document is to become part of a pack of materials 
maintained by the Secretary and passed on to each new Secretary after an election change. 
 
There will always be some variables to the role of each committee member. The following statements, 
however, relate to the collective responsibilities of the Executive Committee. 
 
President: 

 The role of the President is one of leadership, of influencing the direction and expansion of AFSAAP, 
and directing links with Africa and with federal, state and local government institutions, NGOs, 
African communities in Australia and the Business sector that has interests in Africa. In conjunction 
with all/and or the relevant other executive members, the President will managing any short-term or 
contract staff employed by the Association for discrete tasks (e.g. preparation of reports). 

 
 
Vice-President: 
The Vice-President has a supporting role to the President, stands in place of the President in his/her absence 
from the AGM or while the President is out of the country for an extended period. 
 
Secretary: 
The Secretary is responsible for the day-to-day running of business matters arising from the AGM, 
correspondence, incoming enquiries about the Association. The Secretary coordinates communication 
between committee members and with the annual conference organizer. The Secretary maintains files 
concerned with the maintenance of records and continuity between holders of the office of Secretary. The 
Files are now organised on DROPBOX and stored electronically in cyberspace! These Files include: 

 
 Note – The AFSAAP Physical Archive is currently housed at Flinders University School of History and 

International Relations, Room 303 Social Sciences South Building, in the President’s university office. 
This archive includes all back issues of the journal ARAS, and some material from The African 
Research Institute at La Trobe University which housed the archives of the Association from its 
inception to 1999. In 1999 the role of Secretary and Treasurer moved to other universities. Records 
post-dating 1999 can be forwarded to the Flinders University to maintain a cohesive archive. This 
can include hard copies, digital records on disc or other electronic storage devices. 
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Treasurer: 
The Treasurer manages subscriptions, donations and the membership lists. This role requires coordination 
with the Secretary who may receive initial inquiries about membership. Coordination with the Editor of the 
Australasian Review of African Studies is also necessary. The Editor requires the Hard Copy Membership 
addresses to produce mailing labels, twice a year, immediately prior to sending out each issue of ARAS to 
members.   
 
The Treasurer is responsible for managing the AFSAAP accounts. Two accounts are maintained: 

 A current account into which subscriptions and donations are paid and from which regular payments 
are made. Subscription renewals should include a request for donations for the Visitors from Africa 
Fund.  

 The principal cost is the publication of ARAS for which printing is the main expense.  
 A float of $1000 may be forwarded to the Annual Conference organizer when it is required. The float 

will be returned to the Treasurer within a reasonable time following the completion of the 
conference. 

 All conference income and any surplus are considered as AFSAAP funds to be deposited into the 
AFSAAP bank accounts.  The Treasurer will also coordinate with the conference organisers to ensure 
the efficient management of conference fees and automatic memberships for conference 
participants. 

 A deposit account, which bears interest, is also maintained. The Treasurer should maintain a balance 
between the two accounts, and watch for best interest rates in a secure bank or credit union, to gain 
optimum interest. Any changes to the AFSAAP bank accounts must be made in consultation with the 
Executive Committee.  

 Donations should be transferred from the current to the deposit account at roll-over times on fixed 
term deposits. Donations for the Visitors from Africa fund, for assisting African visitors to the Annual 
Conference, is part and parcel of the capital sum in the deposit account.  

 The Treasurer is responsible for all electronic funds transfers, both local and international.  
 AFSAAP has a Paypal account which the Treasurer maintains and transfers funds to and from. 
 At the beginning of each year the Treasurer is responsible for contacting those members whose 

membership payment has not been renewed. The Treasurer is expected to encourage these 
members to re-new their membership and to send reminder emails to them.  
 

Postgraduate Representative(s): will be chosen at each AGM or during the year to assist with the promotion 
of Postgraduate research in particular in conjunction with the Annual Conference, and they will organise the 
postgraduate workshop at each conference in conjunction with the Conference Convenor.  
 
Journal editor: 
The Editor of the Australasian Review of African Studies will ensure that 2 journals are published annually in 
June and December, and facilitate all processes required for an international peer reviewed journal. The 
Editor will manage all co-editors and maintain the files, peer review process, and publication and distribution 
of the journal. The marketing and indexing of the journal is also the responsibility of the Editor. 
 
Other Supporting Roles 
 
Ordinary Members: 
Ordinary members of the Executive Committee are local representatives of AFSAAP. However, not all local 
representatives are Executive Committee members. Ordinary members are expected to promote AFSAAP 
within their own academic institution and their own city or state, and also to bring ARAS to the notice of 
their local university and state libraries. Posters promoting AFSAAP are available for printing and display and 
for giving to individuals or local interest groups.  
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Ordinary members should try to send local research and news items to the Editor of the Monthly AFSAAP 
Newsletter and/or for publication of each issue of ARAS in June and December. This means collecting items 
and submitting them to either Editor at least one month before the date of issue and preferably earlier. 
 
Editor of the Monthly Newsletter: 
The Editor(s) will be appointed by the Executive. Prepare a monthly newsletter detailed events, publications 
or other items of interest for the membership – to be distributed electronically through AFSAAP membership 
emails and kept online through the AFSAAP website. 
 
AFSAAP Website Manager: The Web Manager(s) will be appointed by the Executive. They will manage the 
website. 
 
 


